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ASSOCIATION MODEL
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Structured to accomplish the following:

1. Meet objective of the Association to “Add Value” to the members
2. Generate recurring source of “non-dues revenue” for the Association
3. Cash savings to the Members (Employer)
4. Increase the Net Pay to the Employees
5. Enhance employee benefit program offered to employees
6. Save employees $$$ on basic healthcare services
7. Provide easy to use/access healthcare solutions for employees
8. Improve recruiting and retention

All at no additional cost to the Association, Member or the Employees!



OUR FORMULA

FIXED INDEMNITY HEALTH PLAN:
An insurance policy that pays the 

insured person a set amount of money 
when a specific qualified medical event 
occurs. A premium is paid for the plan 

and upon the event occurring, the 
employee receives a benefit payment.

HOSPITAL 
INSURANCE 

PLUS 
PREVENTATIVE 

HEALTH

CAFETERIA PLAN:
Provides participants an 

opportunity to receive certain 
benefits on a pre-tax basis pursuant 

to section 125 of the Internal 
Revenue Code.

PRE- TAX 
SPENDING

INCREASE TAKE HOME PAY:
Offers a suite of health 

services through a 
proprietary platform all that 

qualify under IRC 125.

+ =
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FUELED GROWTH PARTNERSHIPS
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MEMBER WELL-BEING SOLUTION PLATFORM
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24/7 unlimited access to a national 
network of licensed doctors via phone 
or video chat for the member and their 
family. 

Providers can help diagnose acute, non-
chronic conditions and prescribe in real-
time directly from your mobile device.

VIRTUAL URGENT CARE
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Speak With a Doctor Fast!

$0 Co-pay | Unlimited Use | Family Benefit

VIRTUAL PRIMARY CARE

Convenient and Flexible

Select a dedicated, board-certified 
physician who you will see for your annual 
check-up and any follow-up visits. 
Depending on your needs, at-home lab 
testing kits can be conveniently delivered 
to your doorstep to personalize your 
treatment with a tailored care plan. Video 
and telephone-based visits are available.

EXAMPLE CONDITIONS TREATED INCLUDE:

 DIABETES
 HYPERTENSION
 CHOLESTEROL
 ALLERGIES

• GI ISSUES
• RESPIRATORY
• ARTHRITIS
• ANEMIA

All services accessible 
through the LLH App

and online portal.



Members receive lab testing kits shipped to their doorsteps, self-collect their samples, and
mail them to the lab in a pre-paid package, all from the comfort of their homes.

LABORATORY TESTING KITS

Ships Right to Your Door

RECURO’S DNAWAREGENOMICS PANEL

• Risk of specific hereditary cancers so prevention can start early 

• Familial hypercholesterol-emia (risk for heart disease and stroke due to high cholesterol) 

• Optimized medications to maximize effectiveness and minimize adverse effects

Completely Optional

STANDARD BLOOD PANEL

• Measuring standard blood markers such as cholesterol, lipids, blood sugar, A1C, etc.
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PRESCRIPTION BENEFIT

RECURO’S DNAWARE
GENOMICS PANEL

• Risk of specific hereditary 
cancers so prevention can 
start early 

• Familial hypercholesterol-
emia(risk for heart disease 
and stroke due to high 
cholesterol) 

• Optimized medications to 
maximize effectiveness and 
minimize adverse effects

FREE –no copay

* 265 of the most commonly 
prescribed medications 

* Accepted at over 70K retail 
pharmacy locations across the 
U.S. 

Prescription 
Benefit Card

Medication 
Delivery

Extensive List of 
Prescriptions

National 
Pharmacy 
Network

Easy-to-Use 
Member Portal

SAMPLE MEDICATIONS INCLUDE:

• Albuterol
• Amoxicillin
• Atorvastatin
• Benazepril
• Cephalexin
• Clindamycin

• Fluoxetine
• Lisinopril
• Metformin
• Prednisone
• Sertraline
• Sucralfate

Maintenance & Urgent Care
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$0 Co-pay | Unlimited Use | Family Benefit



VIRTUAL BEHAVIORAL HEALTH

Psychiatry

Therapy and 
Counseling

Health Risk 
Assessment

Risk
Stratification

Electronic 
Prescription 
Ordering

Comprehensive behavioral health care from therapy and counseling 
to psychiatry and medication management.

PSYCHIATRY –Psychiatry and behavioral 
health medication management.

ELECTRONIC PRESCRIPTION 
ORDERING –Prescriptions are 
immediately sent to the patient’s 
preferred pharmacy for easy pickup.

HEATH RISK ASSESSMENT –Behavioral 
health focused risk assessment.

PRODUCT DETAILS:

THERAPY AND COUNSELING –
Services from social worker and 
psychologists.

RISK STRATIFICATION –Analytics 
to identify  those most at risk of 
behavioral health challenges to 
proactively engage and treat.

• ADHD / ADD
• Anger Management
• Anxiety
• Bipolar Disorder
• Sleeping Disorders
• Smoking Addiction
• Substance Abuse
• Depression
• Stress
• Eating Disorders
• Grief & Loss
• PTSD
• OCD
• And More

CONDITIONS TREATED 
INCLUDE: 

First Meeting Within 48 Hours

www.FueledGrowthLLC.com$0 Co-pay | Unlimited Use | Family Benefit



A Coach can help you meet your well-being goals and thrive.

COACHING

HEALTH EDUCATION 
SESSION

PERSONAL COACHING

JUMPSTART COACHING

Unlimited sessionswith a Human 
Performance Coach to discuss health 
screening results, PHP, and/or health goals

Work with a coach to address a specific area 
of interest or for general well-being goals

Unlimited engagements with a Human 
Performance Coach to work on specific 
goals to get started on your path to better 
health

Dozens of Coaching Categories
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$0 Co-pay | Unlimited Use | Family Benefit



• Employees receive 
coaching that helps 
change behaviors to 
control or prevent 
chronic conditions

• Monthly messages to 
keep employees 
engaged

• Helps employees 
stay compliant on 
the plan

DIGITAL COACHING
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HEALTH MANAGEMENT PLAN

Through LLH Healthcare’s Health Management plan, a fixed claim payment occurs within 
payroll for participating in specified Health Management activities. 

Claim payments vary based on plan enrollment. Plans are conveniently assigned to 
employees for an optimized auto -enrollment process. 

Occurs on paycheck 
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HOSPITAL PLAN SCHEDULE OF BENEFITS
In addition to the Health Management claim payment received in payroll each pay cycle; employees are also 

eligible to receive a Hospital Indemnity payment when a claim is filed. 

Offset Co-Pays & Deductibles

$0 Co-pay | Employee Only
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Limited Benefit Health Plan Premium Options Plan 600 Plan 900 Plan 1200 Plan 1600
Initial Hospital Admission
Benefit Payable $250 $500 $750 $1,000
Per Plan Month Once Once Once Once
Daily Hospital Confinement
Benefit Payable $200 $300 $400 $500
Per Plan Month 5 Days 5 Days 15 Days 30 Days
ER Treatment
Benefit Payable $100 $150 $250 $500
Per Year 2 Days 2 Days 4 Days 5 Days
Ambulance  Benefit
Benefit Payable $100 $150 $250 $500
Per Year 2 Days 2 Days 2 Days 10 Days
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		Limited Benefit Health Plan Premium Options		Plan 600		Plan 750		Plan 900		Plan 1050		Plan 1200		Plan 1500		Plan 1600

		Initial Hospital Admission

		Benefit Payable		$250		$350		$500		$600		$750		$1,000		$1,000

		Per Plan Month		Once		Once		Once		Once		Once		Once		Once

		Daily Hospital Confinement

		Benefit Payable		$200		$250		$300		$350		$400		$500		$500

		Per Plan Mont		5 Days		5 Days		5 Days		10 Days		15 Days		20 Days		30 Days

		ER Treatment

		Benefit Payable		$100		$100		$150		$200		$250		$300		$500

		Per Year		2 Days		2 Days		2 Days		4 Days		4 Days		4 Days		5 Days

		Ambulance  Benefit

		Benefit Payable		$100		$100		$150		$200		$250		$300		$500

		Per Year		2 Days		2 Days		2 Days		2 Days		2 Days		2 Days		10 Days

		Health Screeing Benefit

		Benefit Payable		$500		$625		$750		$875		$1,000		$1,200		$1,200

		Per month		Once		Once		Once		Once		Once		Once		Once

		ICU Confinement

		Benefit Payable														$10,000

		Per Year														5 Days
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				Limited Benefit Health Plan Premium Options		Plan 600		Plan 900		Plan 1200		Plan 1600

				Initial Hospital Admission

				Benefit Payable		$250		$500		$750		$1,000

				Per Plan Month		Once		Once		Once		Once

				Daily Hospital Confinement

				Benefit Payable		$200		$300		$400		$500

				Per Plan Month		5 Days		5 Days		15 Days		30 Days

				ER Treatment

				Benefit Payable		$100		$150		$250		$500

				Per Year		2 Days		2 Days		4 Days		5 Days

				Ambulance  Benefit

				Benefit Payable		$100		$150		$250		$500

				Per Year		2 Days		2 Days		2 Days		10 Days

				Health Screening Benefit

				Benefit Payable		$500		$750		$1,000		$1,200

				Per Plan Month		Once		Once		Once		Once

				First Day ICU Confinement

				Benefit Payable								$10,000

				Per Year								5 Days









EMPLOYEE ECONOMICS
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TAX ALLOWANCE SETTINGS: 
Federal: S0  AL: S/0

* Claim payments in excess of the 
employee’s annual medical out-of-
pocket expenses may be taxable. 
The plan provides employees with 
24/7 and on-demand personal tax 
advice with tax professionals at no 
additional cost to the employee.

EMPLOYEE 
ECONOMICS



EMPLOYER ECONOMICS ($$$ Savings)
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Per Enrolled Employee Monthly Annually
Gross (Total) Savings $122 $1,468
Administrative Fee ($30) ($360)
Annual Net Savings $92 $1,108

Number of Employees 100
Qualifed Employee Percentage 70%
Employees Participating in Plan 70

Employer Net Savings $6,463 $77,560
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				Per Enrolled Employee		Monthly		Annually

				Gross (Total) Savings		$122		$1,468

				Administrative Fee		($30)		($360)

				Annual Net Savings		$92		$1,108



				Number of Employees				100

				Qualifed Employee Percentage				70%

				Employees Participating in Plan				70



				Employer Net Savings		$6,463		$77,560
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		Pro Forma Employee Economics												Pro Forma Employer Economics

				Without Plan		With Plan										Without Plan		With Plan

		Weekly Wages ($34k/year)		$654.00		$654.00								Weekly Wages		$654.00		$654.00

		Plan Premium ($1,200/month)		-		($276.00)								Plan Premium ($1,200)		-		-276

		Taxable Income		$654.00		$378.00								Taxable wages		$654.00		$378.00

		Taxes (FICA, FUTA, Fed. State, Local)*		$156.96		$90.72								Employers' FICA Contribution		$49.70		$28.73

		Post Tax Income		$497.04		$287.28								Administrative Fee* (to LLH Healthcare)		$0.00		$8.08

		Plan Claim (~$1,000/month)		-		$230.00								Employers Total Cost		$49.70		$36.81

		Paycheck Amount		$497.04		$517.28

														Net savings per employee

		Employee Paycheck Per Week Increase 				$20.24								Per Week				$12.90

														Per Month				$51.58

		*24% Tax Rate												Per Year				$619.01



														*LLLH Admin Fee per employee $35/month 







CURRENTLY SERVICING LIVES ACROSS MAJOR PAYROLL PLATFORMS
CUSTOM INTEGRATIONS AVAILABLE INCLUDING: 

Deduction import | Outgoing reporting | Direct contact to design architects
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IMPLEMENTATION PROCESS

www.FueledGrowthLLC.com

Analysis and Setup| 1 - 2 weeks Enrollment | 4 - 6 weeks

PROPOSAL SNAPSHOT
• Proposal Call –Within 2-3 days of 
receiving payroll census data

SIGNED MASTER SERVICE 
AGREEMENT 

KICKOFF CALL & PAYROLL CENSUS 
SETUP
• Code setup for Premiums & Claims
• Deduction Submittal Reporting

DISTRIBUTION OF PRINT MEDIA

STAFF TRAINING

EMPLOYEE COMMUNICATIONS

PAYCHECK COMPARISONS

FIRST PAYROLL PROCESSED
• Premiums Deducted
• Claims Paid

ONGOING SUPPORT



5 STAR SUPPORT
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Employee 
Questions? 

Our Call Center is available to 
answer plan questions, or to 

request to opt out of the Plan. 

Monday-Friday
8am to 7pm CST

Call:  (888) 308-8085

Dedicated Bilingual Help Line



Thank you
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